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Friday, February 21, 2020
11:00 AM to 1:30 PM

Managing Employees with  
Medical Conditions 

Guest Presenters:
Miles & Stockbridge P.C. 
Kraig B. Long, Partner 
Sasha Hodge-Wren, Associate

For many employers, managing 
employees with medical conditions 
can be a full-time job.  There are 
a host of federal, state and local 
laws that give employees rights and 
impose obligations on employers 
when an employee is suffering from a 
serious medical condition or disability.  
Whether it is approving leave so that 
an employee can be off from work or 
providing an accommodation to help an 
employee perform their job duties, an 
unwary employer can be ensnared in a 
complicated interplay of laws.   

Join us to learn about these laws and 
how best to comply with them.  violations 
and employee lawsuits.

Employer Advocacy Program 
Presents

Topics to be covered include:

•	 FMLA and other leave laws
•	 Reasonable accommodations under  

the Americans with Disabilities Act
•	 The interplay of FMLA, ADA and  

state workers compensation laws
•	 Return to work issues following  

medical leaves of absence
•	 Managing the work performance of  

employees with disabilities 

There is no cost to attend, but  
registration is required.

Light lunch will be served.

RSVP to amiller@dcchamber.org  
no later than February 18, 2020.
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